avie

SPRING 2005

cohen&grigsby

progressive law’

Intellectual Property

E-mail Privacy Inside and Outside of the Workplace

by Christine W. Trebilcock and Lee Kim

any employers have set up
IVI internal e-mail systems rather
than relying on external
providers. One significant question in
the minds of employers and employees

alike concerns the employer’s right of
access to an employee’s e-mail. Espe-

cially when personal or otherwise sensi-

tive communications are exchanged,
the employee’s right to privacy is at
odds with the employer’s right of
access. E-mail communication has
become increasingly more prevalent
since the Internet boom in the mid-

E-mail privacy and integrity
is of paramount concern to
botb employers and

employees.

1990s. Another question of particular
concern to employers and employees
that have the need to protect client
confidentiality deals with the confiden-
tiality of e-mail such that only the
intended recipient views the e-mail
and no one else intercepts it.

As to the first question, under
federal wiretap laws, Congress has
permitted employers to access
employee e-mail communications,
without restrictions in scope or form
and without liability. Employers that
host their own e-mail systems are
exempt from what is otherwise consid-
ered to be unlawful access of stored
communications; employers can moni-
tor their employees’ communication

transmissions when employer-owned
equipment is used.

Further, a trend in the case law
recognizes the employer’s right to
access employee e-mail. The rationale
that courts have used include the
following factors:

1) No reasonable expectation of
privacy in e-mail sent or received
exists;

2) Once e-mails are sent, they can
be forwarded to anyone else
without the authorization of the
original sender;

3) Interception of e-mail communi-
cations by an employer does not
constitute a substantial invasion
of the employee’s right to
privacy;

4) The company’s strong interests
in guarding against inappropri-
ate or illegal activity outweigh the
employee’s right to privacy;

5) The employer owns the
computer and e-mail system; and

6) The employee has at least tacitly
consented to have his or her
e-mail monitored by the
employer.

However, in spite of the employer’s
right of access to employee e-mail, the
employee can utilize self-help meas-
ures to ensure his or her privacy of
particularly sensitive e-mail communi-
cations. One way of achieving this is
through e-mail encryption, using utili-
ties such as PGP (“Pretty Good
Privacy”). This, in turn, leads us to our
next question dealing with securing e-
mail confidentiality such that only the
intended recipient can read the
contents of the e-mail.

Why should one be concerned with
e-mail privacy? Hacking is prevalent
and e-mail can be compromised as a
result. For instance, the identity of the

sender may be “spoofed,” the text of
the e-mail body may be modified with-
out authorization, and the e-mail may
be “eavesdropped” by an unauthorized
third party. Further, a corporate mail
server can be compromised and
volumes of e-mail can be downloaded
and divulged. For these reasons,
protection of e-mail integrity and
privacy is tantamount.

E-mail confidentiality has become a
great concern for the Internet commu-
nity at large and in particular to those
who regularly exchange highly sensi-
tive e-mail communications. When
customers entrust companies to hold
confidential information in the
strictest of confidence, e-mail encryp-
tion should be one means of ensuring
confidentiality in light of potential

continued on page 7
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ERISA and Employee Benefits

IRS Issues Guidance on Nonqualified
Deferred Compensation Plans

by Bruce G. Gabler and Anita Domalik Hogue

he American Jobs Creation Act of

T2004 added new Section 409A to
the Internal Revenue Code

(“Code”). Section 409A affects

nonqualified deferred compensation
(NQDC) plans and limits the ability of

At this time, it is
recommended that no

new plan documents or
amendments to existing
plan documents be
Sfinalized until such time as
the IRS issues additional

guidance.

companies to provide NQDC to execu-
tives and managers by imposing restric-
tions and penalties for a failure to
comply with the new rules. Failure to
comply with Section 409A will result in
all amounts deferred under a NQDC
plan to become immediately taxable,
plus interest and a 20 percent penalty.

IRS Notice 2005-1 provides guid-
ance concerning the executive
compensation provisions of Section
409A and more comprehensive guid-
ance is expected to be issued through-
out 2005. The significant areas
addressed under Notice 2005-1
include deferred compensation,
change in control, acceleration of
payments and substantial risk of forfei-
ture. The following summarizes the
key provisions which will affect NQDC
plans:

Deferred Compensation. A NQDC
plan will be considered to provide for
a deferral of compensation only if the
employee (1) has a legally binding

right during a taxable year to compen-
sation that has not been actually or
constructively received and included
in gross income, (2) is payable in a
later taxable year, and (3) is not
subject to a substantial risk of forfei-
ture. Generally, pre-2005 benefits
under a NQDC plan will not be subject
to Section 409A if the employee’s right
to the benefit was earned and vested
by December 31, 2004, and the
employee’s right to be paid the benefit
is legally binding under a NQDC plan
that has not been materially modified
after October 3, 2004.

Change in Control. A NQDC plan
may permit payment of deferred
compensation as a result of a change
in control, which includes (1) a
change in ownership of the corpora-
tion, (2) a change in effective control
of the corporation, or (3) a change in
ownership of a substantial portion of
the assets of a corporation. A change
in ownership of a corporation occurs
when 50 percent of the total fair
market value or total voting power of
the stock of the corporation is
acquired by an unrelated third party.
A change in effective control occurs
when an unrelated third party acquires
ownership of stock with 35 percent or
more of the total voting power of the
stock of the corporation, or a majority
of the corporation’s board of directors
is replaced during a 12-month period.
Change of ownership of a substantial
portion of a corporation’s assets occurs
when an unrelated third party acquires
40 percent or more of the gross fair
market value of a corporation’s assets.

Acceleration of Payments. Section
409A generally prohibits NQDC plans
from accelerating the time or schedule
of payments under the plan. ANQDC
plan may permit acceleration of the
time and schedule of a payment (1) to

fulfill a domestic relations order, (2) to
avoid a conflict of interest divestiture
requirement, (3) to pay income taxes
due upon a vesting event under a plan
subject to Code Section 457(f), (4) to
pay de minimis cashout payments of
less than $10,000 upon the termination
of the employee’s interest in the plan,
or (5) to pay a FICA tax imposed on
compensation deferred under the plan.

Substantial Risk of Forfeiture.
Deferred compensation is subject to a
substantial risk of forfeiture if it is
conditioned on either substantial
future services or the occurrence of a
condition related to the compensation
and if the possibility of forfeiture is
substantial. The IRS has indicated that
it will closely examine whether
arrangements containing substantial
risk of forfeiture provisions are real
and whether they are actually
enforced. A noncompete agreement
is not considered a substantial risk of
forfeiture under Section 409A.

Most significantly, the guidance
provides a transitional period to
amend plans to comply with the statu-
tory changes. A plan adopted before
December 31, 2005 will not violate
Section 409A if the plan is operated in
good faith compliance with the new
rules and the plan is amended on or
before December 31, 2005. At this
time, it is recommended that no new
plan documents or amendments to
existing plan documents be finalized
until such time as the IRS issues addi-
tional guidance.

Notice 2005-1 is only the first
installment of what is expected to
be a series of guidance issued by the
IRS. If you should have any questions
regarding Notice 2005-1 or the new
nongualified deferred compensation
rules, please contact our Employee
Benefits Practice at (412) 297-4805.
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Cohen & Grigsby Adds ERISA and
Employee Benefits Attorney

ohen & Grigsby is pleased to
Cannounce that Bruce G. Gabler

has affiliated with the firm.

Bruce G. Gabler has over 30 years

of experience representing employers,
administrators, plan fiduciaries, invest-
ment advisors and other service
providers regarding various employee
benefit issues and in matters arising
under the Employee Retirement
Income Security Act. He concentrates
his practice in ERISA and employee
benefits, retirement and tax planning,
and ERISA litigation. Bruce earned
his J.D. from Duquesne University
School of Law in 1971 and his B.S.
from the University of Virginia in

1968. He is a member of the
Employee Benefits Committee of the
Tort and Insurance Practice Section of
the American Bar Association, the
International Foundation of Employee
Benefit Plans, and the Estate Planning
Council of Pittsburgh. He serves as
chairperson of the Planned Giving
Council of the University of Virginia
and is on the Cornerstone Society
Board for the Mclintire School of
Commerce. Bruce has also served as
president of the Board of Directors of
the Upper St. Clair School District and
as president of the Pittsburgh Chapter
of Children’s International Summer
Villages, Inc.

Cohen & Grigsby Adds
Litigation Director

ohen & Grigsby announces the
‘ addition of attorney Daniel M.

Darragh, formerly of Buchanan
Ingersoll. Mr. Darragh joins Cohen &
Grigsby as a Director in the firm’s Liti-
gation and Intellectual Property
Groups. Prior to joining Cohen &
Grigsby, Mr. Darragh was a partner
with the law firm of Buchanan Inger-
soll in Pittsburgh, where he chaired
the Environmental Law Group.

Daniel M. Darragh has over 25

years’ experience and concentrates his
practice on a wide range of complex
commercial litigation matters, with an
emphasis on environmental and
patent litigation, including environ-
mental claims, toxic torts, patent
infringement, oil and gas lease and
partnership disputes, land develop-
ment restrictions, commercial
contracts, insurance coverage claims,

and challenges to federal and state
regulatory programs and state sales tax
assessments. He represents clients in
the industrial, chemical manufactur-
ing, waste disposal, and coal mining
industries, among others. Dan earned
his J.D. (Associate Editor, Duquesne
Law Review, 1974-1975) from
Duquesne University in 1975 and his
B.S. in Chemistry from the College of
William and Mary in 1968. He is
admitted to practice in Pennsylvania
and New York and before the U.S.
Supreme Court; U.S. District Courts of
the Western District of New York and
the Western District of Pennsylvania;
and the U.S. Court of Appeals for the

Second, Third, Sixth, Federal and D.C.

Circuits. Mr. Darragh is a member of
the Pennsylvania and New York Bar
Associations.

Girl Scout
Cookies for
Troops Drive

e’re pleased to report that
this year, with support and
participation from not only

Cohen & Grigsby but also the corpo-
rate community, we have collected
enough funds to be able to send over
700 boxes of cookies to the troops.

What’s more all-American than
Girl Scout Cookies? In support of
the troops in Irag and injured troops
at Walter Reed Hospital, the firm
sponsored a drive to collect donations
to send them Girl Scout Cookies.

Last year, the efforts of just one
Cohen & Grigsby employee resulted
in sending them more than 200 boxes
of cookies from the firm’s personnel,
including lawyers, paralegals and staff.

We did not sell cookies on behalf of
anyone or benefit in any way — we
merely acted as the go-between in
purchasing the cookies and getting
them shipped overseas, to help
support the brave servicemen and
women and show them that — even
though they are half a world away — we
are thinking of them and wish them
well. What gesture of unity could be
more wholesome or American than
Girl Scout Cookies?

Last year’s effort generated the
following response, which speaks for
itself;

“The soldiers were very grate-
ful for the cookies that were in

the boxes — I wish you could

have seen the smiles and excited

faces when they heard we had

real Girl Scout Cookies — it was

a taste of home for them! | set

them out in the dining hall and

many soldiers enjoyed their

favorite Girl Scout Cookies as

dessert last night.”
- Chaplain Randy Brandt

This year’s efforts resulted in the
firm being honored by the Girl Scouts
of America - Trillium at a ceremony on
February 11.
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Cohen & Grigsby Adds Estates and Trusts Director

ohen & Grigsby and its Florida
‘ directors, Henry C. Cohen, Lisa

L. Garrett, Jason H. Korn, Thad
D. Kirkpatrick, John E. Lyncheski,
Hugh W. Nevin, Jr., Kelley Geraghty
Price, Richard D. Rosen, and Carl E.
Westman, are pleased to announce the
addition of attorney Craig W. Sohn as
a Director in the firm’s Estates and
Trusts Group. He rejoins Carl
Westman and will work primarily in
the Naples office. Prior to joining
Cohen & Grigsby, Mr. Sohn was with
the law firm Porter Wright Morris &
Arthur LLP in Naples, Florida.

The addition of Mr. Sohn brings
the total number of Cohen & Grigsby
attorneys practicing in southwest
Florida to twelve. Due to exponential
growth among clients in the Florida
area, Cohen & Grigsby opened its
Bonita Springs office in 2001 and has
sinced opened an additional office in
Naples.

Craig W. Sohn concentrates his
practice in the areas of estate and trust
planning, estate and trust administra-
tion, and federal and state taxation.
Craig earned his LL.M. in Estate
Planning and his J.D. from the

University of Miami School of Law in
1998 and 1993, respectively, and he
earned his B.A. from Miami University
in 1990. He is admitted to practice in
Florida and before the U.S. Tax Court.
Mr. Sohn is a member of the Real
Property, Probate and Trust Law
Section of The Florida Bar; and the
Trust and Estate Section of the Collier
County Bar Association. He serves as a
director for PAT’s Kids Club, Inc. and
serves in various capacities for Faith
Community Church, Naples, Florida.

Ihre Aufmerksamkeit, Bitte

s Cohen & Grigsby’s German-
A':*peaking client base continues
0 grow, we wanted to make you
aware that we have five German-speak-
ing professionals on staff: four attor-
neys and one paralegal.

Brian Belanger is a director in the
firm’s Business and Tax and Interna-
tional Business Groups and concen-
trates his practice on mergers and
acquisitions, securities transactions
and other complex commercial trans-
actions (both public and private).
Brian regularly represents both large
and emerging businesses in connec-
tion with strategic acquisitions, disposi-
tions and joint ventures, as well as
general corporate counseling. He has
a significant amount of experience in
cross-border transactions.

Susanne Cook chairs the firm’s
International Business Group and

focuses her practice on counseling
companies on international and
domestic business transactions, joint
ventures, customs, export and licens-
ing matters. Susanne is listed in The
Best Lawyers in America and Philadelphia
Magazine's "Pennsylvania Super
Lawyers."

Norma Brenne Henning is an asso-
ciate in the firm’s International Busi-
ness Group focuses her practice on
immigration, international business
and real estate matters. She is the
Honorary Consul of the Federal
Republic of Germany for Southwest
Florida and a frequent contributor to
German language magazines.

Hugh Nevin is a director in the
firm’s Business and Tax and Interna-
tional Business Groups and is a
founder and former president of
Cohen & Grigsby. He concentrates his

practice in international business and
tax. He has been listed in The Best
Lawyers in America for 10 consecutive
years and is listed in Philadelphia
Magazine's "Pennsylvania Super
Lawyers." Hugh focuses a substantial
part of his practice in advising foreign
enterprises and individuals investing
and conducting their businesses in the
United States.

Marlene Marsh is a paralegal in the
firm’s Business and Tax and Interna-
tional Business Groups. Her work
covers a variety of corporate trans-
actions ranging from formations
to mergers and dissolutions of com-
panies. She is also responsible for
drafting and maintaining corporate
documents that enable the entities
to remain in compliance with states’
laws and internal corporate rules and
regulations.



Florida Real Estate
Investment Ventures

by Thad D. Kirkpatrick

assisted many clients who have

invested in various types of real
estate. A fairly common investment
vehicle that has been used is a Florida

I n the past several years, we have

limited liability company. This particu-

lar entity is selected for its adaptability

Investing in Florida real
estate through a limited
liability company can be a

lucrative venture.

to the intricacies of the planned invest-
ment. Other forms of investment enti-

ties are simply not as flexible or as
easily understood. Florida limited
liability companies can provide the
limited liability protection found in a
corporation and at the same time be
set up to function similarly to a part-
nership. The owners of this
“company” are considered members
(similar to shareholders).

An investment example: An
investor with risk capital resources
desires to team up with a professional
builder who has name recognition in
the marketplace and produces a well-
accepted product; an upscale custom
home. This can be a symbiotic rela-
tionship. The investor desires to be
“in the market” and wants to do so
with a tested, “cutting-edge” product
while at the same time leveraging the
investment to the extent possible and
prudent. The builder benefits by

being able to
produce a model
or “spec” home
without personal
investment or
tying up cash
flow, and the
model or spec
provides an addi-
tional means to
expose the
builder’s product

Thad D. Kirkpatrick

to the market. In some cases, the
development communities where the
builder does business will require that
the builder maintain a certain number
of model or spec homes in order to
continue to be a participating builder.

In this example, the investor is
responsible for providing sufficient
capital to allow the formed company
to purchase a lot where the company
will construct the model home. The
builder will commit its construction
company to construct the model home
on a cost plus limited fee basis and will
cause it to enter into a construction
contract with the company. The new
company will conduct business under
the name of the builder’s publicly
recognized construction or develop-
ment entity. The company will borrow
the funds necessary to construct the
home. (Such loans can fund all
portions of the project, over and above
the cost of the lot, including construc-
tion costs, carrying costs, other
expenses, interest for the projected
loan term, and in some cases, even
furniture for the home.) Be aware
that banks providing such loans will
typically require the members and
some of the involved entities to guar-
antee the construction loan.

news from

Naples

The limited liability company oper-
ating agreement would include a
general outline of the planned invest-
ment, the responsibilities of the parties
for investment and operation of the
company and the distribution scheme
upon sale of the product. In our
example, upon sale of the home and
after return of the investor’s capital
contributions, the parties share the
“net” profit on a 50-50 basis. Ina
vibrant marketplace, a well-located,
desirable model home can be in fairly
high demand. The home can be
marketed almost as soon as the
venture is launched, and many of
these homes actually sell before the
home is completed. In our example,
the investor’s cash contribution was
$400,000, the model home sold for
$1,450,000, and after return of capital
and payment of all expenses, the
parties split $350,000.

Investing in Florida real estate
through a limited liability company
can be a lucrative venture.

Cohen & Grigshy can assist in

the structuring of these types of
companies, and we can and frequently
do form the entity, prepare the operat-
ing agreement and construction agree-
ment, and handle the real estate
closing for the purchase of the lot as
well as the loan closing, including title
insurance. We even prepare a form
contract for the disposition of the
property. These types of ventures can
be for a single home or an entire
subdivision of homes.

(€1 For more information, please contact
tkirkpatrick@cohenlaw.com
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Recent Amendments to Tax Laws Regarding
Expatriation: A Reason to Obtain an E-2 Visa as
Opposed to a Green Card?

By Hugh W. Nevin, Jr., Dean M. Naccarato and Patricia B. Crombie

or years,
foreign
persons

residing in the
United States
with green cards
have had to
consider the
impact of certain
U.S. tax laws
relating to their

Hugh W. Nevin, Jr.

departure and
surrender of their green cards (“expa-

The decision to obtain a
green card or an E-2 visa to
enter the United States can
greatly impact U.S. federal
income tax liability upon a
later expatriation from the

United States.

triation™). Specifically, green card
holders residing in the United States
for 8 out of the 15 years preceding
expatriation (“long-term residents™)
have been subject to the expatriation
tax system set forth in Section 877 of
the Internal Revenue Code. This
expatriation tax system applied to
long-term residents who met certain
income criteria and who expatriated
for a “tax avoidance” motive. Once
subject to the expatriation tax system,
individuals would be required to pay
tax in the United States, at the gradu-
ated income tax rates, on an expanded
class of U.S. source income during the
10-year period following expatriation.
Further, the expatriation tax system

would cause indi-
viduals to be
subject to U.S.
estate and gift
taxes on transfers
of taxable estates
and gifts of intan-
gible property
made during the
10-year period
following expatri- Dean M. Naccarato
ation (which
would otherwise be nontaxable to a
nonresident of the United States).
Foreign persons who entered the
United States under E-2 visa status
(“treaty investors™), however, were not
subject to this expatriation tax system.

In the American Jobs Creation Act
of 2004, Congress substantially
amended Section 877, making the
application of the expatriation tax
system far more onerous for long-term
residents who surrender their green
cards after June 3, 2004. However, the
expatriation tax system, as amended,
still does not apply to persons holding
E-2 visas. Consequently, foreign indi-
viduals in the process of immigrating
to the United States may view the
expatriation tax system, as amended,
as a factor favoring the E-2 visa over
the green card.

Subjective “Tax Avoidance” Test
Eliminated

The first major amendment elimi-
nates the subjective tax avoidance test
to determine whether a departing
long-term resident will be subject to
the expatriation tax system. Prior to
the amendment, an individual would
not be subject to the expatriation tax
system if he or she did not have a tax
avoidance motive for expatriation.
Expatriates had been able to request a
ruling from the IRS confirming that

no tax avoidance
motive existed
for their expatri-
ation. Under the
new legislation,
however, depart-
ing long-term
residents will
automatically be
subject to the
expatriation tax
system if the
expatriate: (i) has an average U.S. tax
liability for the prior five years of
$124,000, (ii) has a net worth of $2
million or more on the date of expatri-
ation, or (iii) does not certify to the
IRS under penalty of perjury that he
or she has complied with applicable
U.S. tax law for the previous five years.
These amendments make it much
more difficult for expatriates to avoid
the application of the expatriation tax
system.

Patricia B. Crombie

Expatriates Present in U.S. 30 Days or
More Taxed as a U.S. Resident

Prior to the amendment, a
departed long-term resident could
return to the United States and, as
long as he or she did not stay for more
than 182 days in any given year, would
not become subject to tax in the
United States on his or her worldwide
income (but would remain subject to
the more limited expatriation tax
system). However, in the most sweep-
ing change enacted under the new
legislation, an expatriate who is physi-
cally present in the United States for
30 days or more in any tax year during
the 10-year period following expatria-
tion, will be subject to full U.S. taxa-
tion on worldwide income for such
year as though he or she were a U.S.
citizen or resident alien. This amend-
ment applies (with very limited excep-
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tions) regardless of the expatriate’s
reason for returning to the United
States. Under one exception to this
rule, an expatriate who returns to the
United States may exclude up to 30
days of physical presence in the
United States when he or she is in the
United States working for an unre-
lated employer. These amendments
could significantly increase the U.S.
tax liability of expatriates who return
to the United States following expatri-
ation for short periods of time.

Notice of Expatriation and Annual
Reporting Information

The new tax legislation also
requires all long-term residents who
surrender their green cards both to
notify either the Secretary of State or
the Secretary of Homeland Security
of the individual’s intention to expa-
triate and to file an information state-

ment listing the expatriate’s assets,
liabilities and income. This informa-
tion return is required of all expatri-
ates, whether or not they will be
subject to the expatriation tax system
following expatriation. If an expatri-
ate fails to provide the necessary noti-
fication or the information statement,
the expatriate will be treated for U.S.
federal income tax purposes as
though he or she did not expatriate,
and, as such, will be subject to U.S.
federal income tax on his or her
worldwide income until the notifica-
tion and information return are filed.
The new tax legislation also
requires expatriates who are subject to
the expatriation tax system to file a tax
return with the IRS each year of the
10-year period that such expatriate is
subject to the expatriation tax system.
The expatriate is required to file this
return even in years that the expatri-

ate does not have U.S. source income
subject to tax under the expatriation
tax system. Failure to file this return
will result in a $10,000 penalty to the
expatriate.

The decision to obtain a green
card or an E-2 visa to enter the United
States can greatly impact U.S. federal
income tax liability upon a later expa-
triation from the United States. While
the application of the expatriation tax
system is only one of many factors to
consider in determining whether to
obtain a green card or an E-2 visa, it is
definitely an important one.

CET  For more information, please contact
hnevin@cohenlaw.com,
dnaccarato@cohenlaw.com or
tcrombie@cohenlaw.com

E-mail Privacy Inside and Outside of the Workplace

continued from page 1

liability that companies may face in
case an e-mail communication is acci-
dentally leaked to the outside.

One of the most highly regarded
e-mail encryption utilities is PGP. It has
vastly evolved since its inception in
1991, and it is used by many e-mail
users worldwide. Moreover, it secures
e-mail integrity and privacy, preventing
e-mail identity spoofing, unauthorized
modification of e-mail content, and
e-mail eavesdropping. It accomplishes
this by utilizing public and private
encryption keys, which help safeguard
the privacy and integrity of the e-mail
message. Specifically, each e-mail user
who uses PGP has a uniquely
encrypted public key and a private key.

Both are means of verifying the identity
of the user. In order for PGP to work,
both the sender and receiver must use
PGP for encrypting and decrypting
e-mail messages; further, both the
sender and receiver must have
exchanged the PGP public keys. When
an encrypted e-mail message is sent, it
is encrypted with the sender’s private
key and the recipient’s public key.
When the e-mail message is in transit
to the recipient, no one can intercept
the e-mail message unless he or she has
the sender’s public key and the
intended recipient’s private key. The
recipient then must use the sender’s
public key and his or her unique
private key to decrypt the e-mail

message. In this fashion, the e-mail
content can be transmitted and read
securely.

In sum, e-mail encryption can be
used as a means for safeguarding
confidential e-mail communications.
E-mail privacy and integrity is of para-
mount concern to both employers and
employees, especially in light of the
risks and disadvantages one can face if
and when a particularly sensitive e-mail
communication is divulged. PGP
e-mail encryption is one means of safe-
guarding e-mail privacy and integrity.

For more information, please contact
ctrebilcock@cohenlaw.com or
lkim@cohenlaw.com
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APPOINTMENTS

Christopher Carson has agreed to

act as Co-Chair of the Carnegie Insti-

tute’s Individual Gifts Committee

James Hannon has been named as a
director for the Allegheny County
Boroughs Association

Thad Kirkpatrick has been accepted
for membership in the Republican
Executive Committee of Collier
County, Florida and appointed as a
Precinct Leader for Precinct 418

Jason Hunter Korn has been elected
to serve a three-year term on the
Board of the Directors of the United
Way of Collier County

Lawrence Lebowitz has been
selected for inclusion in Who’s Who in
Law Education for immigration law

Hugh Nevin has joined the Board of
Directors of Perry Baromedical
Company in West Palm Beach,
Florida

Carl Westman recently was elected
Chairman of the Board of Trustees
of the NCH Healthcare System, Inc.
and reelected Chairman of the
Board of Trustees of Naples
Community Hospital, Inc., a posi-
tion he has held since 2001. He has
continuously served as a Trustee for
these organizations since 1992.

Address Changes and
Updates

Please send mailing address and
e-mail address corrections and
updates to us at 412.297.4900 or
info@cohenlaw.com.

Cohen & Grigsby Presents

For more information, please contact Jenny Pearson at 412.297.4847 or

visit our website at www.cohenlaw.com.

Customs seminar
Tuesday, April 19, 2005
8:30 a.m.-11:30 a.m.
Pittsburgh Hilton

Employment Litigation seminar
Thursday, April 28, 2005

8:30 a.m.-11:30 a.m.

Pittsburgh Hilton

Immigration seminar
Wednesday, May 4, 2005
8:30 a.m.-12:00 p.m.
Pittsburgh Hilton

The information in this publication s for the
purpose of informing and educating our clients
about various aspects of the law and is not
intended to be used as legal advice. If you have
questions concerning any of the topics, please
contact your Cohen & Grigsby attorney.

The hiring of a lawyer is an important decision
that should not be based solely wpon advertisements.
Before you decide, ask us to send you free written
information about Cohen & Grigsby's

qualifications and experience.

cohen&grigsby

progressive law?

11 Stanwix Street, 15th Floor
Pittsburgh, PA 15222-1319
Telephone: 412.297.4900
Telefax: 412.209.0672

27200 Riverview Center Boulevard
Suite 309

Bonita Springs, FL 34134-4317
Telephone: 239.390.1900

Telefax: 239.390.1901

Collier Place 1

3003 Tamiami Trail North
Suite 300

Naples, FL 34103-2714
Telephone: 239.430.1800
Telefax: 239.430.1840

E-mail: info@cohenlaw.com
URL: http://www.cohenlaw.com



